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SUBJECT s Current Interest Itenms

1. Early Retirement Bill
The event of week wvas the spproval given by the Ho on 1 October
of the Senate-approved bill. We lesrned late Fridsy that the bill nov beep

relerred to other Executive agencles ‘oxr {inal review. Mr. Tinsley ) BEC,
called to check on the sections pertaining to the Federal Employees Compensa-
tion Act and vas assured that they are ldemtical to those under the Foreign
Service retirement system. Ve shall contact CBC and Stete representatives
Honday to seek their early concurrence in the final veraion of the bill.

Our draft regulation vas reviewed with Genernl Carter on 28 Septenber
and delivered to the Executive Director-Comptroller Jor his fimml review o.
the substantial revisiocns made since last May. Vvhen vwe have his concurrence
In the regulation, we were instructed by General Carter to arrange a short
meeting to briel the Director. We will then be ready to undertake coordinaticn
with BOB and stedl otficers of the House and Sennte Armed Sérvices Commlttee.

We expect to present early pext week our plans (or initial fmpleser
tation of the systen, covering primarily the screening o un-duty perscnnel
lor designation as participante and a suggested Notice to be lamued vhen the
bill hap been signed Gy the President. It way be necessary to set up a ten-
porary task force and perhaps designate an Acting Chairman of the CIA Retire-
ment Board to sove prompily. However, I will discuss these plang with you
in detall beiore submitting a “irm proposal.

2. Fund Drive
of the close of business 2 Ontmber,-%m had been returne’25X9
with pledges totaling $42,320.13 ~- 31 per cent of our goal.

3. Exercise Roow
musber of participants using the Agency Exercise Room dropped
lagt week from 165 to 117, down 4&. Payuwents, on the honor system, coptlnue
to be good; the cash shortage of Si¢ for the past veek 1s covered by I.0.U.'s.

On the afternoon of 2 September, ve commencel the sale of gy elothes.
During the remainder oi the weelk, sales totalec 21,50,

l}i ;o 4 “'q A ;4 Y : L d ] P.lt
W : 50 coples of a CBC pamphlet on Equal Opportunity
in Federal Buployment. We have discussed digtyibution of this mterial with

Prank Chapin and propose to send copies to pembers oi the Pergonnel Advisory
Board and Personnel Orficers throughout headguarters with 2 memoranduwn [rom
the Director of Personnel. A sample is attached.

We alsoc propose to extract from the pamphlet SrRYRE RS sections
which might be included in the Support Bulletin. NO CHANGE IN @LAsS. (1
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